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The Viksit Gujarat Industrial Policy, 2026' (Policy) is a five-year, future-oriented framework that aims
to transform Guijarat into a globally competitive, innovation-driven and sustainable industrial
powerhouse by 2047. This is closely aligned with national priorities such as Atmanirbhar Bharat,
Make in India and Viksit Bharat@2047. The policy focuses on high-value, technology-intensive and
thrust sectors, supported by calibrated fiscal incentives for micro small and medium enterprises
(MSMEs) as well as, large, mega and ultra-mega units.

The Policy explicitly seeks to couple rapid industrialisation with quality employment and
environmental stewardship by focusing on ‘earning well and living well’, expanding labour
participation (especially of women), and building a future-ready workforce through targeted skilling,
internships and research and development (R&D)-led innovation ecosystems.

The Policy’s mission framework focuses on harmonising the industrial infrastructure with the social
infrastructure, rapidly scaling sector-specific parks and special investment regions, and building
world-class logistics and digital ecosystems that can support a projected US$ 3.5trillion state
economy by 2047.

The Policy is valid for a period of five years from 1 June 2026. The Government Order and detailed
guidelines for this policy are still awaited.
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Key highlights of the Policy are enumerated below.

Eligibility
. Eligible units include both new projects and existing units undertaking expansion or
diversification.

. The Policy covers a wide spectrum of industrial units categorised as mentioned below.

Investment in plant Direct emolovment
Category Sector eligibility and machinery or . ploy
. requirement
equipment
Micro MSME All sectors Up to INR25m Not applicable

' Announcement of Viksit Gujarat Industrial Policy 2026, dated 15 June 2026
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Investment in plant

Direct employment

Category Sector eligibility and_machlnery or requirement
equipment
Small MSME All sectors More than INR25m Not applicable
and up to INR250m
Medium MSME All sectors More than INR250m Not applicable
and up to INR1250m
Large unit All sectors Minimum INR1250m Not applicable
Mega unit Thrust and selected Minimum INR10bn Minimum 250 direct

thrust sectors only

employment;
proportionate increases
of 50 persons with every
increase in investment of
INR2000mn

Ultra Mega Unit

Thrust and selected
thrust sectors only

Minimum INR100bn

Minimum 3000 direct
employment;
proportionate increases
of 500 persons with
every increase in
investment of INR5000m

Overview of thrust sectors

« The Viksit Gujarat Industrial Policy, 2026, extends preferential support to thrust sectors with
higher incentives and selected thrust sectors. Sectors considered as thrust sectors and selected
thrust sectors are listed below:

- Thrust Sectors: Green energy ecosystem, mobility, capital equipment, textiles & apparels,
critical minerals, metals & ceramics, sustainability equipment, chemicals, agro & food
processing, healthcare, ancillary semiconductor units, nuclear power equipment.

- Selected Thrust Sectors: Manufacturing of sports goods and equipment, manufacturing of
toys, manufacturing of footwear, manufacturing of robots, manufacturing of drones.

¢ Incentives

« General incentives

- The Policy offers a flexible, mix-and-match incentive structure combining the following lists of
incentives depending on the unit size (MSME, large, mega, ultra-Mega), sector (general,

thrust and, selected thrust) and location (category A or B talukas).

. Capital subsidy: Of the eligible fixed capital investment (eFCl), 10%-35% is to be

disbursed over a period of 1-10 years.

« Interest subsidy: The subsidy is 7% on the term loan for 5-12 years, subject to a

maximum of 10% - 25% of the eFCI.
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o Power tariff subsidy: The subsidy is INR1-2 per unit for a period of 5-12 years, subject to
an overall cap of 10-25% of the eFCI.

A maximum incentive ceiling is set at — 15-45% of the eFCI from the combination of
incentives mentioned above.

Separate incentives are provided for large scale units covered in thrust and selected thrust
sectors.

Mega units and ultra mega units falling in thrust and selected thrust sectors are only eligible to
receive the incentives.

Across MSMEs and, large, mega, and ultra-mega units (subject to compliance with the
scheme-specific conditions), the following incentives are available —

. Employee’s Provident Fund reimbursement: 100% of the employer’s statutory
contribution for 5-10 years up to INR1,800-INR3,000 per employee, dependent on the
category of employee (male/ female/ specially abled employee).

« Electricity duty:100% exemption under the Gujarat Electricity Duty Act, 1958.

« Stamp duty and registration fees: 100% exemption (only for ultra mega units).

« Green incentives

Wastewater management and recycling

« 50% of the project cost, up to INR750m, for projects achieving minimum 70% wastewater
recycling.

o 40% of the eFCI, up to INR300m -500m for other projects.

« Cleaner Production Technologies: 25%-50% of the project cost, up to INR10m-
INR20m.

« Zero liquid discharge: 40% or 50% of the project cost, up to INR50m-INR75m per million
litres per day.

e Incentives for startups

Sustenance allowance: INR25,000 or INR30,000 per month for 1-2 years dependent on the
nature of the startup? and co-founder.

Seed support: INR3-INR5m dependent upon the nature of the startupz-
Interest subsidy: Additional 1% up to 9% on a term loan.

Accelerator program participation assistance: Up to INR500,000
Soft skills training assistance: Up to INR100,000

Cross border innovation programmes: Up to INR10m for prototyping, marketing and pilots.

« Incentives for R&D

Development of the Gujarat Research & Innovation Park with shared labs, pilot and
prototyping infrastructure, intellectual property support, and incubation and acceleration

2 Nature of the startup: high-technology, financial technology, disruptive, biotechnology or green startup
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services.

— Special incentive packages for early-bird large R&D centres (minimum investment of INR3bn)
and other centres (minimum investment of INR1bn).

— Capital expenditure: 25%-50% of investment in building, plant and machinery with separate
land support.

— Operating expense:
« Power tariff: INR1 per unit for five years
« Payroll: INR10,000 per person per month for three years

« Reimbursement on intellectual property rights: 100% up to INR10,000 per intellectual
property right for 10 years

« Patent support: 75% of patent cost upto INR1.5m per patent for 25 patents for 10 years
o Other incentives
— Creation of worker and working women’s hostels and dormitories:
« Up to 80% of the project cost (capped at INR400m) for common hostels

« Up to 40% of the project cost (capped at INR400m) for facilities developed by industries or
within private industrial parks located within a 5km radius

— Additional incentives in the form of interest subsidy, return-to-industry accelerator after career
breaks and rental assistance to encourage women entrepreneurs.

o Other initiatives

— The Policy also focuses on other initiatives such as industrial infrastructure for competitive
growth, future ready workforce, Mukhyamantri Udyog Rojgar Sahay Yojna, and establishment
of the Udyog Sahay Kendra to provide a single integrated interface and promote ease-of-
doing-business (EoDB) within the state.

The takeaways

The Policy positions Gujarat as a globally competitive, innovation-driven and sustainable industrial
powerhouse, tightly aligned with the national’s vision of Viksit Bharat@2047 and anchored in
advanced manufacturing, high-technology sectors and deeper integration with global value chains.

It combines a strong thrust-sector strategy (including green energy, mobility, capital equipment,
electronics, chemicals, healthcare, semiconductor ancillaries and circular-economy activities) with
region-specific economic master plans to drive balanced growth and large-scale, high-quality
employment across all parts of the state.

The Policy’s design goes beyond traditional fiscal incentives by embedding robust industrial
infrastructure (Gujarat Industrial Development Corporation estates, special investment regions, and
green and smart parks), a comprehensive R&D and innovation push, focused MSME scaling support,
women-centric and workforce-housing measures, and a future-ready skilling ecosystem, all
underpinned by significant EoDB reforms and digital single-window systems.

Collectively, these elements create an integrated, long-term framework intended not just attract
capital, but also catalyse structural transformation, technological leadership and inclusive,
high-productivity growth in Gujarat’s industrial economy over the coming decades.

PwC | Tax Insights June 2026 | 4



About PwC

We help you build trust so you can boldly reinvent

At PwC, we help clients build trust and reinvent so they can turn complexity into competitive
advantage. We’re a tech-forward, people-empowered network with more than 370,000 people in 149
countries. Across assurance, tax and legal, deals and consulting we help build, accelerate and
sustain momentum. Find out more at www.pwc.com.

PwC refers to the PwC network and/or one or more of its member firms, each of which is a separate
legal entity. Please see www.pwc.com/structure for further details.

© 2026 PwC. All rights reserved.

Follow us on

Facebook, LinkedIn, Twitter and YouTube.

Data Classification: DCo (Public)

In this document, PwC refers to PricewaterhouseCoopers Private Limited (a limited liability company in India having
Corporate Identity Number or CIN : U74140WB1983PTC036093), which is a member firm of PricewaterhouseCoopers
International Limited (PwCIL), each member firm of which is a separate legal entity.

This document does not constitute professional advice. The information in this document has been obtained or derived from
sources believed by PricewaterhouseCoopers Private Limited (PwCPL) to be reliable but PWCPL does not represent that this
information is accurate or complete. Any opinions or estimates contained in this document represent the judgment of
PwCPL at this time and are subject to change without notice. Readers of this publication are advised to seek their own
professional advice before taking any course of action or decision, for which they are entirely responsible, based on the
contents of this publication. PWCPL neither accepts or assumes any responsibility or liability to any reader of this
publication in respect of the information contained within it or for any decisions readers may take or decide not to or fail to
take.

© 2026 PricewaterhouseCoopers Private Limited. All rights reserved.

GG/May 2025-M&C 45700


http://on.fb.me/ZeYMDE
http://linkd.in/186VxRE
http://bit.ly/Z1pmhr
http://bit.ly/1NslMrH

