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In brief 

The Viksit Gujarat Industrial Policy, 2026
1
 (Policy) is a five‑year, future‑oriented framework that aims 

to transform Gujarat into a globally competitive, innovation‑driven and sustainable industrial 
powerhouse by 2047. This is closely aligned with national priorities such as Atmanirbhar Bharat, 
Make in India and Viksit Bharat@2047. The policy focuses on high-value, technology-intensive and 
thrust sectors, supported by calibrated fiscal incentives for micro small and medium enterprises 
(MSMEs) as well as, large, mega and ultra-mega units. 

The Policy explicitly seeks to couple rapid industrialisation with quality employment and 
environmental stewardship by focusing on ‘earning well and living well’, expanding labour 
participation (especially of women), and building a future‑ready workforce through targeted skilling, 

internships and research and development (R&D)‑led innovation ecosystems. 

The Policy’s mission framework focuses on harmonising the industrial infrastructure with the social 
infrastructure, rapidly scaling sector-specific parks and special investment regions, and building 
world-class logistics and digital ecosystems that can support a projected US$ 3.5trillion state 
economy by 2047. 

The Policy is valid for a period of five years from 1 June 2026. The Government Order and detailed 
guidelines for this policy are still awaited. 

 
In detail 

Key highlights of the Policy are enumerated below.  

Eligibility 

• Eligible units include both new projects and existing units undertaking expansion or 
diversification. 

• The Policy covers a wide spectrum of industrial units categorised as mentioned below. 

Category Sector eligibility 
Investment in plant 
and machinery or 
equipment 

Direct employment 
requirement 

Micro MSME All sectors Up to INR25m Not applicable 

 
1  Announcement of Viksit Gujarat Industrial Policy 2026, dated 15 June 2026 
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Category Sector eligibility 
Investment in plant 
and machinery or 
equipment 

Direct employment 
requirement 

Small MSME All sectors More than INR25m 
and up to INR250m 

Not applicable 

Medium MSME All sectors More than INR250m 
and up to INR1250m 

Not applicable 

Large unit All sectors Minimum INR1250m Not applicable 

Mega unit Thrust and selected 
thrust sectors only   

Minimum INR10bn Minimum 250 direct 
employment; 
proportionate increases 
of 50 persons with every 
increase in investment of 
INR2000mn 

Ultra Mega Unit Thrust and selected 
thrust sectors only  

Minimum INR100bn  Minimum 3000 direct 
employment; 
proportionate increases 
of 500 persons with 
every increase in 
investment of INR5000m 

Overview of thrust sectors 

• The Viksit Gujarat Industrial Policy, 2026, extends preferential support to thrust sectors with 
higher incentives and selected thrust sectors. Sectors considered as thrust sectors and selected 
thrust sectors are listed below: 

- Thrust Sectors: Green energy ecosystem, mobility, capital equipment, textiles & apparels, 
critical minerals, metals & ceramics, sustainability equipment, chemicals, agro & food 
processing, healthcare, ancillary semiconductor units, nuclear power equipment. 

- Selected Thrust Sectors: Manufacturing of sports goods and equipment, manufacturing of 
toys, manufacturing of footwear, manufacturing of robots, manufacturing of drones. 

• Incentives  

• General incentives 

- The Policy offers a flexible, mix-and-match incentive structure combining the following lists of 
incentives depending on the unit size (MSME, large, mega, ultra-Mega), sector (general, 
thrust and, selected thrust) and location (category A or B talukas). 

• Capital subsidy: Of the eligible fixed capital investment (eFCI), 10%-35% is to be 
disbursed over a period of 1-10 years. 

• Interest subsidy: The subsidy is 7% on the term loan for 5-12 years, subject to a 
maximum of 10% - 25% of the eFCI. 
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• Power tariff subsidy: The subsidy is INR1-2 per unit for a period of 5-12 years, subject to 
an overall cap of 10-25% of the eFCI. 

- A maximum incentive ceiling is set at – 15-45% of the eFCI from the combination of 
incentives mentioned above.  

- Separate incentives are provided for large scale units covered in thrust and selected thrust 
sectors.  

- Mega units and ultra mega units falling in thrust and selected thrust sectors are only eligible to 
receive the incentives. 

- Across MSMEs and, large, mega, and ultra‑mega units (subject to compliance with the 

scheme‑specific conditions), the following incentives are available –  

• Employee’s Provident Fund reimbursement: 100% of the employer’s statutory 
contribution for 5-10 years up to INR1,800-INR3,000 per employee, dependent on the 
category of employee (male/ female/ specially abled employee). 

• Electricity duty:100% exemption under the Gujarat Electricity Duty Act, 1958. 

• Stamp duty and registration fees: 100% exemption (only for ultra mega units). 

• Green incentives 

− Wastewater management and recycling   

• 50% of the project cost, up to INR750m, for projects achieving minimum 70% wastewater 
recycling. 

• 40% of the eFCI, up to INR300m -500m for other projects. 

• Cleaner Production Technologies: 25%-50% of the project cost, up to INR10m-
INR20m. 

• Zero liquid discharge: 40% or 50% of the project cost, up to INR50m-INR75m per million 
litres per day. 

• Incentives for startups  

− Sustenance allowance: INR25,000 or INR30,000 per month for 1-2 years dependent on the 

nature of the startup2 and co-founder. 

− Seed support: INR3-INR5m dependent upon the nature of the startup
2. 

− Interest subsidy: Additional 1% up to 9% on a term loan. 

− Accelerator program participation assistance: Up to INR500,000  

− Soft skills training assistance: Up to INR100,000 

− Cross border innovation programmes: Up to INR10m for prototyping, marketing and pilots. 

• Incentives for R&D 

− Development of the Gujarat Research & Innovation Park with shared labs, pilot and 
prototyping infrastructure, intellectual property support, and incubation and acceleration 

 
2   Nature of the startup: high-technology, financial technology, disruptive, biotechnology or green startup 



 

PwC | Tax Insights June 2026 | 4 

services. 

− Special incentive packages for early‑bird large R&D centres (minimum investment of INR3bn) 
and other centres (minimum investment of INR1bn).  

− Capital expenditure: 25%-50% of investment in building, plant and machinery with separate 
land support. 

− Operating expense:  

• Power tariff: INR1 per unit for five years  

• Payroll: INR10,000 per person per month for three years 

• Reimbursement on intellectual property rights: 100% up to INR10,000 per intellectual 
property right for 10 years  

• Patent support: 75% of patent cost upto INR1.5m per patent for 25 patents for 10 years 

• Other incentives 

− Creation of worker and working women’s hostels and dormitories:  

• Up to 80% of the project cost (capped at INR400m) for common hostels 

• Up to 40% of the project cost (capped at INR400m) for facilities developed by industries or 
within private industrial parks located within a 5km radius 

− Additional incentives in the form of interest subsidy, return-to-industry accelerator after career 
breaks and rental assistance to encourage women entrepreneurs.  

• Other initiatives 

− The Policy also focuses on other initiatives such as industrial infrastructure for competitive 
growth, future ready workforce, Mukhyamantri Udyog Rojgar Sahay Yojna, and establishment 
of the Udyog Sahay Kendra to provide a single integrated interface and promote ease-of-
doing-business (EoDB) within the state.  

The takeaways 

The Policy positions Gujarat as a globally competitive, innovation-driven and sustainable industrial 
powerhouse, tightly aligned with the national’s vision of Viksit Bharat@2047 and anchored in 
advanced manufacturing, high-technology sectors and deeper integration with global value chains. 

It combines a strong thrust-sector strategy (including green energy, mobility, capital equipment, 
electronics, chemicals, healthcare, semiconductor ancillaries and circular-economy activities) with 
region-specific economic master plans to drive balanced growth and large-scale, high-quality 
employment across all parts of the state. 

The Policy’s design goes beyond traditional fiscal incentives by embedding robust industrial 
infrastructure (Gujarat Industrial Development Corporation estates, special investment regions, and 
green and smart parks), a comprehensive R&D and innovation push, focused MSME scaling support, 
women-centric and workforce-housing measures, and a future-ready skilling ecosystem, all 
underpinned by significant EoDB reforms and digital single-window systems. 

Collectively, these elements create an integrated, long-term framework intended not just attract 
capital, but also catalyse structural transformation, technological leadership and inclusive, 
high-productivity growth in Gujarat’s industrial economy over the coming decades. 
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